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Turf Icon to Speak at 
“Almost” Spring Meeting

We have been looking forward to welcoming back Dr. Frank
Rossi, Cornell University, to a Peaks & Prairies GCSA conference
for years!  Scheduling conflicts abounded. The grain of the greens
must have aligned perfectly with the planets and a date was
secured to everyone’s excitement. This fall Rossi was named the
recipient of the GCSAA President’s Award for Environmental
Stewardship.  As quoted from GCM, GCSAA President Bill
Maynard, CGCS, shared, “Dr. Rossi’s passion and hard work have
helped drive the golf industry to a more environmentally focused
future He has not only been at the forefront of sustainability in the
golf industry, but as a former superintendent himself, he has been a
great source of information and support for superintendents around
the world. We are pleased to honor him for his accomplishments.”

Don’t miss this opportunity to learn about team that really
excels…in teamwork!  Gerald Flaherty, CGCS and Jamie Sharp
will be joining us from The Valley Club, Hailey, Idaho.  This golf
course superintendent and golf course professional team has practi-
cal and valuable advice to share. Not only are they a team at the
golf course, they also have a successful business venture – ASB
taskTracker. Join us March 5 & 6 at the Billings Hilton Garden Inn.

December 7 - Room Block 
Ends for Drury Plaza

Our chapter room block is ending soon at the Drury Plaza.
Located on the River Walk, you are in the midst of all the great
things the River Walk offers with only a four-block stroll to the
convention center,  Make your reservations now. For a link that
will take you directly to a reservation in our block, visit the News
tab of our website.

Expectations Exceeded
for Northwest GCSA 

Turfgrass Expo
Three years plus in planning, the Chapters of the Northwest made
its inaugural (and highly memorable) showing at the Coeur
d’Alene Resort.  With nearly 300 in attendance, 2/3rds of the com-
pleted surveys said the meeting exceeded expectations and 1/3 said
the meeting met their expectations. 

We will share several highlights in this issue, including a view
from a driving force of the event, Dan Tolson, CGCS, on page 7. 

Numerous people and companies are deserving of our thanks,
but it is important to acknowledge our Ultimate Support Sponsors
lead by Hunter Golf, our Diamond Sponsor. 

Please be sure to express your thanks to these high level
supporters, as well as all sponsoring companies.

PPGCSA Events: 
PPGCSA “Almost” Spring Meeting March 5 - 6, 2018
GIS Hospitality Room   February 7, 2018 San Antonio
PPGCSA Fall Meeting & Trade Show  October 16-18,
2018, Red Lion Hotel & Conv. Center, Billings, MT
For more events, visit ppgcsa.org
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Wow, what a whirlwind since I
became your president.  We had
a very successful joint meeting
in Idaho, including some incred-
ible speakers and some very
die-hard golf (i.e. 50+ wind and

toppled trees), but very good member camaraderie.  Then, back
to Sidney to apply fall fungicide, blow the irrigation and cover
the greens. Just in time to fly to the Chapter Delegates meeting
in Kansas. Wow, if that is what it is like to be Pete Grass, no
wonder he was sleeping in all of Rhett’s pictures.

But let me back up for a minute and properly introduce
myself. I am Jason Lamb, your newly elected Peak & Prairies
GCSA President.  I take over from Jason Busch, The Powder
Horn, whom did an outstanding job last year.  It was a hard
fought election this year, but I managed to sneak into the posi-
tion - partially from all the babies I kissed and the palm greas-
ing the night before, but, mostly because I think we were all
still asleep at that time of the morning.  

It has been and interesting journey for me through the ranks
of the Peaks & Prairies.  It has ranged from intimidated
bystander to engaged student, out of the area assistant and dis-
placed superintendent, to fighting for three years to get back in
the area through the job board, interviews and numerous inside
Montana connections. Finally, almost North Dakota and just
south of Canada - also known as Sidney - took pity on a dis-
placed Montanan and welcomed my family and me to Sidney
Country Club. 

I have been in the turf industry since 1994, when I started
as a range attendant at the University Course in Missoula. That
same summer I began working in the proshop.  Kevin Verlanic,
either seeing something in me or simply wanting me out of the
proshop, offered me winter work in the maintenance shop.
That turned into a summer of mowing tees and digging irriga-
tion breaks. Then we moved to a new maintenance shop where
I learned the patience and monotony of grinding reels one blade
at a time. I curse you, old Foley grinder.  I grew into Kevin’s
assistant, although he always got me confused with some kid
named Trace Armstrong even to this very day.  

In 1998, Dr. Rob Golembiewski (G11) wooed me to the
blossoming turf program at Montana State University.  I gradu-
ated from MSU with a BS in Horticulture, Turfgrass Science in
January of 2001.  I started as the assistant superintendent at
Sunset Whitney Country Club, in Rocklin, CA.  Why California
you may ask? Well the season is longer and you get more expe-
rience, right?  Well, that is correct the season is longer, as it is
never ending.  We were supposed to be there five years, get
experience, and pay some student loans.  It turned into almost
nine years with three different titles, three owners, a manage-
ment company, and much in between. Again, my boss Mike

Kaveney, and his family adopted my wife and me as part of
their family, taught me an immense amount about turf, manag-
ing people and how to treat people.  

Then it was back to Montana, to be closer to family and
raise our growing family in a small community.  Like I said,
there were several interviews and resumes sent before landing
at Sidney in 2009.  I just finished my ninth season at Sidney.  It
has continued to be a learning experience.  In November of
2014, I took over as the general manager, as well.  This has put
some stress on my time management skills, but has been well
worth it.  Sidney is a great community with great members who
are all willing to help. My employees are what make what we
do possible.  As do my awesome wife of 24.5 years, Janelle,
and my daughter Mercedes and my son Tristan.  They are
always willing to help and keep me grounded. 

Hopefully you are still reading my trip down memory lane.
Maybe you are asking where his journey is going.  Well, I was
simply trying to introduce myself to those who don’t know me
by anything more than a meeting setting.  What I have learned
and hope to pass on is simple: life is a journey.  It winds to
places you may not have expected. You hopefully meet people
along the way who influence and enrich your life.  And finally,
life is what you make of it and is greatly influenced by with
whom you
share it.  I look
forward to
sharing this
next year as
your president
and hopefully
our journey is
a pleasant one
and we all
arrive together.

Above from the archives - Lambs in 2010, PPGCSA trade show

Peaks & Prairies GCSA 
Extension/Resource Service

*Specify you are a Peaks &
Prairies GCSA member

Clark Throssell, Ph.D.
Turfgrass Scientist,
Turfgrass R&D, Inc.

406-656-1986
clarkthrossell@bresnan.net

President’s Message
Jason Lamb 

Sidney Country Club, Sidney, Mont.
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MSGA and WSGA
Grants for Continuing

Education
Peaks & Prairies GCSA continues to offer affordable education-
al opportunities with the assistance of both the Montana State
Golf Association and the Wyoming State Golf Association. As
turf practices continue to evolve, we keep our members up-to-
date with practical solutions to the challenges faced. The $5,000
MSGA grant and $1,000 WSGA grant received assists in keep-
ing our registration affordable so all courses may participate,
regardless of budget size. 

We appreciate the board and members of the MSGA and
WSGA!

PPGCSA Scholarships Awarded
Congratulations to the receipients of Peaks & Prairies GCSA
Scholarships.  As announced at the 2017 Business Meeting, the
three deserving candidates (two turf and one legacy)  are:  

$1250  Cody Eastman, University of Wyoming 
and The Powder Horn

$1000  Connor DeBruycker, MSU and  Signal Point GC
$  750  Tayte Thomas, son of Chris Thomas

Election Results
Our gratitude for service is offered to our recently elected offi-
cers and directors:  
Officers: President - Jason Lamb, Sidney Country Club,
Sidney, Mont.;  Vice President - Wade Altschwager, Anaconda
Hills Golf Course, Great Falls, Mont.; and Secretary/Treasurer
– Danny Renz,  Douglas Community GC, Douglas, Wyo.
Elected 
Directors: Ryan Blechta, Spanish Peaks Mountain Club, Big
Sky, Mont. and Garrett Turner, The Reserve at Moonlight
Basin, Big Sky, Mont.

Outgoing president Jason Busch was thanked for his service
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Expo by the Numbers

In anticipation of the Northwest GCSA Turfgrass Expo, the
three chapters have enjoyed a little friendly competition.  Who
will have the most attendees for education?  Which chapter will
receive the strongest trade show or sponsorship support?  Who
will enjoy bragging rights for golf?

We aren’t finished dissecting the event, but we can tell you
the Peaks & Prairies members weren’t scared away by the miles
to travel.   I’m not even doing the travel math – consider this a
declaration. Peaks reigned as the chapter with the most partici-
pants signed up for education! We came out on top with 37.5%
of the education attendees from our region, compared to Inland
Empire’s 34% and Idaho’s 28.5% of the attendees.  

The event’s finances won’t be split evenly between the
three associations.   The three associations are evenly sharing
hard costs such as speakers, printing and office supplies, trade
show prizes, and event space. However, all food and beverages
expenses will be based on participation.  Sponsorships are
attributed to association membership as well as trade show par-
ticipation.  Membership ranging between one chapter to three
chapters will be split accordingly.

There are still a lot of numbers to review and as of mid-
November, we haven’t seen an invoice from the conference
property.  But, in addition to the participation numbers above
we can tell you that in break sponsors, lunch sponsors, hole
sponsors, and trade show food and beverage sponsors, Peaks &
Prairies allied partners contributed a whopping $3,671.50 to the

event, compared to $3,445.46 from Inland Empire and
$2,666.29 from the Idaho GCSA.  Those sponsorships, along
with our Ultimate Sponsors and trade show participation will
help tackle the event price tag expected to be well over
$50,000.  Over all financial results still to come, but golf results
are found here.  See page 14.

Liaison Positions to 
Board of  Directors Open

Are you an allied partner or an assistant member interested in
serving as the allied liaison or assistant superintendent liaison to
the Peaks & Prairies GCSA Board of Directors?  This position
is important to the board as it helps to offer the perspective of
our diverse membership.

As a liaison, we ask you to attend the two board meetings
each year that are held in conjunction with the Fall Meeting and
the “Almost” Spring Meeting, as well as correspond via email
during board discussion throughout the year. We also encourage
you to keep in touch with your fellow members so you may
offer their voice during board discussion.

Please contact Lori or a board member by February 15 to
submit your name for consideration or for more information
about the position.  The positions will be appointed at the board
meeting held in conjunction with the “Almost” Spring Meeting.

We would like to offer our thanks to our assistant liaison,
Cody Schulke, Yellowstone Country Club, and to Jason Aerni,
Simplot Partners, our allied liaison, for their years of service.  

Rounds4Research Auction 
April 30 - May 8, 2018 

We need your donated rounds! It is never
too early to get rolling. To complete the online donation form,
please visit http://www.eifg.org/research/rounds-4-
research/donate-a-round/online-form.

You can also contact Cole Clark (406) 850-8611 or Jory
Horsley with your dontion.  The Rounds 4 Research program
was designed to address a critical shortage in turfgrass
research funding by auctioning donated rounds of golf online.
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A theoretical dialogue common inside a superintendent’s head…

May 1 – 6:00 am
Can’t slow down, gotta go.  31 degrees, gonna have a frost

delay.  Greens are slow.
June 1 – 6:00 pm

Can’t slow down, gotta go.  Head on 12 green needs
adjusting, big dry spot.  Group on 18 is about to turn down to 1, 
better not run water there just yet.  
July 1 – 9:30 pm

Can’t slow down, gotta go.  Not dark yet, kids are in bed
but haven’t talked to my wife in three days, better go see how
she’s doing…shoot, I forgot to turn off tees tonight for the 
wetting agent application in the morning.
August 1 – 12:00 pm

Can’t slow down, gotta go.  Greens committee meeting in
15 minutes and sales rep just pulled in to shop, better go see
what he has for me.  Baseball practice 4 pm, can’t forget.  
September 1 - 7:00 pm

Can’t slow down, gotta go.  Staff meeting tomorrow at 9,
crew is draggin…how to boost morale?  Budgets are due next
week, need to get started.

As golf course superintendents, we have a lot of demands on
our time.  All hours of the day, all year.  In the summer, some-
times it’s just a battle to get day to day, much less plan ahead
and think about an upcoming chapter meeting and educational
event.  That’s why attempting something new at the fall confer-
ence is such a gamble.  Superintendents are habitual – don’t
even think about asking us to change our routine!    

For three years, the leadership of Peaks & Prairies, Idaho
and Inland Empire GCSAs (AND LORI!!), have been planning
the first ever “Northwest GCSA Turfgrass Expo.” For three
years it’s been in the back of my mind as a far off, distant
event.  All of the sudden it arrived out of nowhere and now, it’s 

continued page 8

Growth Through Change
Re-capping the first NW GCSA Turf Expo

Dan Tolson, CGCS, 3 Creek Ranch, Jackson, Wyo.
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finally over.  I’ve been reflecting on how
thankful I am to have such a strong profes-
sional network in the intermountain west.
Kudos to the current boards and chapter
presidents of the three associations (AND
LORI!), for all the hard work, planning, ded-
ication and execution of a successful event.

Even before arriving in Coeur d’ Alene,
there was a buzz on Twitter, text and phone
about the event.  “How many were coming?”
“The speaker line-up looks sweet!”  “Can’t
wait to hit a tee shot at the floating green!”  

Walking into the Bushwood Briefing, it
was a treat to catch up with guys I don’t
normally get to see at the Peaks meetings,
but we all share similar property and climate details.
Superintendents rubbed elbows with vendors, assistants and

more while sipping pints and munching fries.  Smiles every-
where.

Monday morning walking into the education hall, I was
surprised to see a packed house of close to 200 atten-
dees leaving standing room only as Kevin Hicks intro-
duced the first speaker.  Dr. Nikolai had everyone
laughing for an hour, then Dr. Brian Horgan, Dr. 
Micah Woods, David McLay Kidd and more kept the
momentum rolling right up until the trade show.  I 
didn’t doze off or get bored once.

Right next door to the education hall was the trade
show floor.  55 companies taking up over a quarter
acre of trade show space put on quite a show for four
hours in a packed house.  More smiles and lots of posi-
tive energy filled the room as Lori belted out door
prize after door prize.  I actually finished filling out
my stamp card for raffle prizes but Gerald Flaherty
won the drone! 

continued page 10 
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Day two brought more of the same from Dr. Horgan and
Rhett Evans, who delivered a very powerful message on posi-
tioning for success.  A few business meetings and details fol-
lowed, and we then were off to golf at the Coeur d’ Alene
Resort Golf Course.  A strong turnout arrived to the course just
in time for typhoon winds.  Anyone who was there will long
remember the wind that day.  The floating green was just 130
yards away but played like 200 yards straight into the teeth of a
40 mph wind and ‘Putter,’ the ferryboat, had to shut down oper-
ations for safety.  The pilot had a tough time landing at the dock

without capsizing.  At
the end of the day, we
had a blast.

Every chance I
had, I asked attendees
what they thought of
the event, and if we
should do it again and
where.
Overwhelmingly,
everyone seemed to
love it and wanted to do
it again.  I haven’t seen

the budget numbers yet from the event, but I would say the
event was a success and the gamble paid off.  There were mem-
bers there who never attend the fall meeting in Billings. Driving
away from the meeting, I was encouraged by the camaraderie,
knowledge and memories gained by attending.

Peaks & Prairies GCSA’s mission is to further the educa-
tion of its members for the betterment of golf and its environ-
ment.  Sometimes, in order to grow, you have to change things
up a bit and that’s exactly what happened at the NW Turf Expo.    

A huge thanks to the inimitable Lori Russell, who poured 

herself out to make sure this event was executed professionally
and successfully.  She spent countless hours on the computer,
on the phone, on the Internet and in her car to cover the
unknowns and question marks of this wonderful event.  Thank
you, Lori, well done!

I look forward to catching up with newfound Coeur
d’Alene friends at the GIS in San Antonio.  If you missed it, I
have a feeling the NW Turf Expo will be back in a city near
you in three-five years.  Stay tuned…

Private Webcast for PPGCSA Members
The 10th annual private webcast for our members will be

Tuesday,  January 11 at 12:00 p.m.  “Peaks & Prairies GCSA
Regional Conversation, 2018” will be moderated by Clark
Throssell.

To register for the webcast, please click on the calendar
event on the homepage of ppgcsa.org.
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Snow is on the ground in Billings in early November as I write
this article. I hope your last snow mold fungicide application is
down and that you beat the snow when blowing out your irriga-
tion system. Who knows what winter will be like, but I have a
few suggestions for you to consider this winter when you get
tired of pushing snow, repairing equipment and all the other fun
winter chores.

Warm Winter Days
Most winters we have a number of days with above freez-

ing temperatures. Air temperature above freezing means snow
melt. On warm winter days when snow is present, be sure to
inspect all the greens to make sure water is not ponding in low
areas. If water accumulates, use a squeegee to push the water
off the green to prevent ice formation. If a collar dam is pres-
ent, consider removing a strip of sod to allow the water to flow
off the green. 

On warm winter days without snow cover, don’t forget that
the turf is losing water, especially if the wind is blowing. After
a stretch of warm weather with above freezing daytime air tem-
peratures, the turf could start to dry out to the point where
injury may occur. While I am unaware of any set thresholds to
guide winter watering, carefully watch the greens in exposed
locations or high spots of greens for stress and consider hand
watering those problem areas.  

Non-irrigated, No-mow Areas
Are you spending too much time and expense mowing

green turf that rarely, if ever, comes into play? If so, winter is a
good time to consider if non-irrigated, no-mow (NINM) areas
make sense for your golf course. Creating NINM areas is a
long-term commitment and the return on investment should be
considered over the long-term as well.

First, there are potential downsides to creating NINM
areas. There will be some ongoing expenses to maintain NINM
areas such as for broadleaf weed control and possibly mowing
at least once a year to cut excessive vegetation along with 
removal of the mowed excess vegetation. During the initial 
establishment of the NINM areas there will be expenses to 

control the existing vegetation, seedbed preparation, seed,
starter fertilizer, weed control, possibly mowing and irrigation.
Relying solely on rainfall to promote seed germination and
seedling growth to create a NINM area is a risk and could put
the success of the project in jeopardy.   

Other potential downsides include resistance from golfers
who fear their golf ball may land in the NINM areas, perception
that the NINM area is a “weed patch” and slow establishment
of the grasses in the NINM areas in the first year or two make
them low on visual appeal.

The major advantage of NINM areas is a long-term reduc-
tion in expenses associated with maintaining irrigated, mowed
turf and the opportunity to use those savings to focus attention
on other parts of the golf course. Some people like the look of
NINM areas as they add visual appeal to the landscape and pro-
vide contrast to mowed manicured green turf. 

There is no single one-size-fits-all approach when it comes
to creating NINM areas. The most important step is to define
locations on the golf courses that are candidates for conversion
to NINM areas. It is important to get input from the appropriate
people at your golf course to define locations for consideration
for conversion to NINM areas.  

One option for determining where to create NINM areas is
using the USGA fee based service that provides small GPS
trackers to golfers that they can slip into their pockets while
they play golf. The GPS tracker records the movements of the
golfer throughout their round. At the end of the round the data
from the GPS trackers are downloaded and overlaid on a map
of the golf course. Traffic patterns are easily identified as are
areas of the golf course that are not utilized for play. Using hard
data gathered by the GPS trackers from golfers with a range of 
playing abilities makes the decision where to establish NINM

MORE TO DO THIS WINTER
Clark Throssell, Ph.D.
Turfgrass R & D, Billings, Mont.
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areas less subject to opinions or whims.
Contact the USGA West Region for more
information about this service.

Once you have identified locations
to create NINM areas, start small and
with realistic expectations. The vegeta-
tion in the NINM areas will not provide
100% ground cover nor will they be
green throughout the growing season.
Remember, these are non-irrigated areas.
We all know what non-irrigated vegeta-
tion looks like in our part of the country
in summer. Also, the vegetation in the
NINM areas will have a native or natu-
ralized appearance. The vegetation will
be uneven and not uniform. Communi-
cate to the golfers in advance of what to
expect regarding the appearance of the
NINM areas.   

Create one or two small NINM areas
that you can use as a place to learn what
vegetation to establish and the establish-
ment procedures that work the best. Try
different seed mixtures, seeding rates
and establishment practices, particularly
to determine if irrigation is needed dur-
ing establishment, to see what works
best on your golf course. I am not aware
of any specific recommendations for
grasses and forbes for NINM areas in

our part of the country. Review the
NRCS website for ideas on seed mixtures.

Most importantly, talk to your fellow
superintendents about NINM areas to
find out the strengths and weaknesses of
NINM areas. How much money was
saved by converting irrigated, mowed
turf to NINM areas? What did the golfers
think? What seed mixture worked best?
What was the best way to establish the
NINM areas?  Your fellow superintend-
ents have a wealth of knowledge on this
topic and you should utilize their expertise.  

Proxy Applications this Spring
The information that follows about

Proxy applications is based on the 
assumption that you did not apply Proxy
to greens in late fall.

If you are planning to apply Proxy
(ethephon, Bayer) to putting greens in
spring to control annual bluegrass (Poa
annua) seedheads you should consider
making the first application earlier than
perhaps you have in the past. Annual
bluegrass starts growing in late winter or
early spring as soon as the snow melts
and air temperatures are above freezing.
The annual bluegrass seedhead initiation
process began in the fall. This means

annual bluegrass is poised to start seed-
head production in early spring. For
Proxy to be effective it must be applied
prior to annual bluegrass seedhead emer-
gence.

Take all these factors together and
the first Proxy application in spring, pro-
vided you did not apply Proxy in late
fall, should be made as soon as the soil
supports the sprayer without leaving
wheel tracks. The second and subsequent
Proxy applications should be applied
based on weather. Proxy should be
applied every 200 – 300 GDD (growing
degree days) using a base temperature of
32o F. For best results using GDD to
schedule Proxy applications, use weather
data from your golf course or a weather
station as close to your golf course as
possible. Continue Proxy applications in
spring until the annual bluegrass seed-
head production period ceases, which
varies widely based on weather, bio-
types, elevation, etc.      

Enjoy the winter days without
golfers.  Clark Throssell, Ph.D., is a turf-
grass scientist and works with the turfgrass
industry on technical and scientific issues. He
serves as the technical resource for Peaks &
Prairies GCSA members. 
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Dan Tolson mentioned in his article
many in the turf industry are pretty com-
fortable with a routine. And, he’s right. 

As we looked to put the Expo golf
teams together, it dawned on us that in
the end the true winners were those who
met new people at the Expo.  

We decided to do something crazy –
rock comfort zones! 

Teams were carefully split. In most
cases, the team included a person from at
least two associations (sometimes all
three) and one or two allied partners. We
not only tried to makes sure allied com-
petitors weren’t on the same team – we
made sure allied members had someone
on the team from their own region.   We
did this all while still keeping handicaps
fairly split, thanks to Jake Leiser’s valu-
able assistance.

We kept tweaking until we accom-
plished our goals on nearly every team.
At least that is how it looked the Friday
before the event, when teams were turned
in to the course.

Fast forward to 72 hours later.
Between the weather drop outs and the
change of plans, by Tuesday morning we
were mixing and moving players, still
trying to make teams even as possible.
No shows caused additional tweaking on
site. But, we still had a field of 34 teams.

In the end, if you were an allied part-
ner who didn’t have someone from your
region on your team – we tried! It started

out that way.
We are happy to report that even with

all of the changes, the golf accomplished
what we hoped, for the most part.

Following the event, once the con-
versation moved past the crazy wind, it
was clear… teams were filled with great
people – who happened to be people they
didn’t know before golf.   Several players
admitted being apprehensive…sur-
prised…disappointed… at the start of the
round if they didn’t know anyone on
their team.   And then many of these

same players said they met the best peo-
ple and had a great round. Others asked
if we could duplicate the same teams
next time.

There are a lot of wonderful people
in the turf industry.  We just helped you
meet more through an afternoon of golf!
And at the next GIS or the next Expo,
you will personally have a few more peo-
ple to look forward to seeing.

Congratulations – it turns out each
association just won the Expo golf event.

EXPO GOLF
BRAGGING
RIGHTS!



The Perfect Lie   † November  2017   15



16     Peaks & Prairies GCSA

Hiring today is very different
than it was just six years ago.
At that time, when I put an ad
out for staffing, I would end up
with a file folder stuffed full of

apps.  So many would come in that I would have the luxury to
pick and choose through the massive selection to find that one
or two to interview and hire.

Fast forward to now.  When ads go out for hiring, I am
lucky to get one or two applications returned to me.  Over the
years, as the application inquiries have dwindled, we have had
to resort to “Plan B.”  For us, that means training the core staff
that we have and growing them.  Our city is expanding leaps
and bounds each year, which leads to an increasing need for
parks, golf, streets, facilities and fleet staff.  What do we do
when we are growing and can’t find people? 

The city was fortunate to find a handful of young staff a
couple of years back, who started out as maintenance seasonals.
During their time here we have seen the potential in them and
invested time and training so that they may grow and be better
equipped as leaders among the crews.  So far, we have had
good luck with this system.  We have discovered some great
qualities in them, which we have been able to build upon.  As
they have grown in their few short years, they have been able to
move into positions of higher responsibility, allowing us to train
and mold them the way that suits our crews best.  There is cer-

tainly a cost associated with train-
ing - but it is priceless when you
have people who grow through the
positions and learn the work envi-
ronment and culture firsthand.  In
the end, this has been a better fit
for our staffing and we have found
success through this process.

On a lighter staffing note, a
very crucial and important part of

our maintenance crew is the four-legged kind.  We have a pup

named Callie (Calloway) who helps with the goose problem in
the winter, and chases marmots and mice in the summer season.

In between her routes she
supervises the shop mechanic
and has lunch duty with the
parks staff.  Her responsibilities
include therapist, guard dog,
rodent control, public relations
and more. 

The second four-legged
team we have on staff are of

the hoof kind.  Seven goats
make up the weed maintenance
department and are on duty
from April through September.
They make their rounds from
the golf course to the parks,
chomping their way through a
delicious feast of knapweed,
dalmation toadflax, and skele-
ton-weed.  During the process
of weed control functions, they also serve as a petting zoo for
the local families who often stop by to see them in action. They
have become well known celebrities as they frequently grace
the city’s
Facebook
pages.
These
four-
legged
critters are
a lot of
work, but
they are
part of
what
makes our
jobs a lit-
tle more
fun.
Picture at left taken at Northwest GCSA Turfgrass Expo

Hiring from Within
Jennifer Camp, Inland Empire GCSA President

Parks and Recreation Director,
City of Liberty Lake, Liberty Lake, Washington

Turf’s Up, Summer 2018
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BIG thanks to our lunch and break sponsors!
Lunch Sponsors: 

--
FULL Break Sponsor:

AMVAC Environmental Products
--

Break Co-Sponsors:
2M Company

Desert Green Turf
Hayden ACE Hardware

Stotz Equipment
Sygenta

Wilbur Ellis/The Andersons

Thank you for joining us at the 
Northwest GCSA Turfgrass Expo!
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Affordable Tire & SP
Ag Enterprise Supply Inc.

Agpro Technologies
Aquatrols

Baer Design Group
Ballingham Golf  & Turf

Barenbrug USA
BASF Turf

Better Billy Bunker Inc
Bird Control Group

Crop Production Services
Dryject Turf Services
Floratine Northwest/

Southwest Turf
Fairway Fourway

GPS Golf As-Built Design
Granite Peak Pump Service

Growth Products
Harco Fittings

Hayden ACE Hardware
Helena Chemical

Horizon Distributors
Huma Gro Turf

Johnson Distributing/ 
Golf Cars Etc.

Lane Mountain Golf Sand
Leemco Piping Solutions
Magic Valley Bentgrass

Magnation Water Technologies
Nufarm

Par West Turf Services
PBI Gordon
Planet Turf

Precision Pumping Systems
Redox

RMT Equipment
Standard Golf

Steiner Thuesen PLLC
Syngenta

Timberstone Landscaping
Watertronics

Wilbur Ellis/The Andersons

Ultimate Diamond Sponsor 
HUNTER with 

2M Company    HD Fowler    Silver Creek Supply

Ultimate Gold Sponsors
Simplot Partners

C & B Operations/Pacific Golf & Turf/Stotz Equipment

Ultimate Silver Sponsors 
AMVAC Environmental Products

Grigg/Brandt
Rain Bird Service Corp

Midland Implement/Turf Equipment & Irrigation/
Western Equipment/TurfStar  

The prestigious trade show participants of the 
Northwest GCSA Turfgrass Expo!

We are sincerely appreciative of the outstanding support of the region.
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Rain Bird International
Corporation –Services Division

Pacific Northwest
ID, MT, WY
Pete Morris

541-604-5848 
pmorris@rainbird.com   

Oregon   
Mark Willcut
503-798-7203

mwillcut@rainbird.com

Trade Show Food & 
Beverage Sponsors!
Gold:  

Crop Production Services
Helena Chemical

Silver: 
Desert Green Turf

Magic Valley Turfgrass
Planet Turf
Rain Bird
Bronze:

Stotz Equipment
Amvac Environmental Products

BASF Turf
Harco Fittings

Wilbur-Ellis/The Andersons
2M Company

Syngenta

Hole Sponsors!
Helena Chemical - Hole + Pin Prize

Syngenta - Hole + Pin Prize
Hayden ACE Hardware - Hole + Pin

Northwest Plant Healthcare + Pin 
3 Creek Ranch

Amvac Environmental Products
Aquatrols

ASB task Tracker
Baer Design Group

Crop Production Services
GPS Golf As-Built

Horizon
Nufarm

Rain Bird
Ridgetop Golf

Wandermere Golf Course
Watertronics

Wilbur Ellis/The Andersons
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If you’ve never been to Coeur d’Alene, you should visit; it’s a
beautiful area. As someone on the Peaks & Prairies board, I can
tell you we were a little worried about how this combined meet-
ing would turn out. We considered the expense and the distance,
and we worried we wouldn’t have the numbers to make it
worthwhile.  But in the end, I felt this trip was beyond expecta-
tion in all aspects.

Sure, it was a long drive for a lot of us. I think from Peaks
& Prairies I may have had the furthest trek to start with, but
luckily with some car-pooling I didn’t have to do much driving
at all. The drive itself was beautiful for the most part and it was
part of the country I hadn’t been to before. 

Upon arrival, I was amazed; I couldn’t believe how beauti-
ful the resort was. Our rooms were fantastic, too! The lake
made for a great view and I felt it was as good as any GIS loca-
tion  - except maybe San Diego (but that’s tough to beat). All
around we had good food - whether it was at the resort, the
trade show or local restaurants.  I also can’t complain about the 

(Above) Dan Tolson and Danny Renz
beer, although I hardly ever complain about beer, ha-ha.  The
seminars kept me interested and I left with a couple of good 

Beyond Expectations
Danny Renz

Douglas Community Golf Course, Douglas, Wyoming
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take-a-ways I feel will benefit my course.
It was good to see we had a reasonable
amount of people representing Peaks &

Prairies and I think the sponsors and
trade show participants felt like it was
worth their while, as well. And of course,
the GOLF COURSE was a huge draw. I
could’ve used less wind and I come from
one of the windiest areas in the country.
But, the wind didn’t stop me from enjoy-
ing the good conditions and the amazing
views. For the record, I didn’t even come
close to hitting the green, but I am not
sure I can blame that on the wind. Even
so, it is nice to be able to say I’ve played it!

If you get a chance, be sure to say
“thanks” to Lori for all her hard work in
helping to put this big meeting on suc-
cessfully. I would vote that we maybe
make Coeur d’Alene an every other year
thing! I would much rather save a little
more in my budget and enjoy the entire
experience more like the GIS, than I
would just enjoying the beer and break
from the wildness of having three kids: a
pre-teen, a “threenager” and a one-year-
old, all of whom I love dearly ☺. 

If you didn’t get a chance to go,
hopefully we’ll have the event again and
you will be able to join us.  You won’t
regret it! It will be worth your money and
time.    Stay warm this winter!  Sunday view of the floating green

Change of date and location
for the 2018
Peaks & Prairies GCSA Fall Meeting & Trade Show!

Join us October 16-18, 2018 at the Red Lion Hotel &
Convention Center, 1223 Mullowney Lane, Billings, MT



“Peaks & Prairies GCSA is dedicated to furthering the education 
of our members for the betterment of golf and its environment.”

THE
PERFECT LIE

P .  O .  B o x  8 0 7 
Lolo, MT 59847
www.ppgsca.org


